Sometime in 1980, Complainant and his wife assisted a
co-worker, Willie Galloway, in contacting MSHA after Galloway had
been fired, allegedly for refusing to work on the roof during a
rainstorm.

In approximately November, 1982, Complainant discussed with
some of his co-workers the company policy concerning wearing hard
toed shoes on the job.  The Plant Superintendent, Mr. Cooper, had
informed Complainant that hard toed shoes were required.
Complainant noticed, however, that some men, including super-
visors, did not always wear them.  He called the Birmingham
Office of MSHA and asked what the law required concerning safety
shoes.  The MSHA spokesman informed him that all employees except
truck drivers were supposed to wear hard toed shoes.

Thereafter Cooper called Complainant into his office and
asked whether Complainant called MSHA about hard toed shoes.
Complainant admitted that he had.  Cooper told Complainant not to
call MSHA again, "that [he] worked for Southern Stone, [and not]
for Mining Safety and Health."  MSHA did not investigate nor did
it contact Respondent regarding this call by Complainant.

On June 1, 1980, Complainant broke his right hand in a fight
unconnected with his work.  He underwent three operations on the
hand and missed considerable time from work.  On one occasion he
was "written up" by Cooper for taking time off to see a doctor.
When he heard that Cooper threatened to fire him, he saw a lawyer
concerning his job rights.

On May 4, 1981, Complainant suffered an occupational injury
when a chute door fell on him.  He continued on the job the
remainder of the shift.  The next day he was examined by a
physician at a hospital emergency room, and stayed off work for
one shift.  After he returned, Cooper asked him to have the record
changed so that the injury would not be shown as coming under
Workers' Compensation.  In return, Complainant was to receive "pay
in hours."  Subsequently Complainant filed a Workers' Compensation
claim which is still pending,

On September 3, 1982, Complainant injured his finger while
loading scrap at work.  The resultant medical bills and lost time
were paid under Workers' Compensation.

Complainant and his wife both complained to Mr. Cooper about
employees "riding the clock," that is being clocked in, but not
being at work.  After the complaints, the practice "sort of
slacked off."  Complainant also testified that at some unspecified
time, some employees engaged in drinking, horseplay, stealing and
gambling on the job.  He stated that the foreman participated in
these activities.
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